- - fad Performing well for this indicator
P u l C S e rVI Ce s D e Ive ry Performing above average for this indicator
Performing is about average for this indicator
Performing below average for this indicator

S Cot la n d Performing poorly in this indicator
Gre N<3

Y Sionificant improvement in mean score since previous year
K2 Sionificant deterioration in mean score since previous year
= \o significant change in mean score

SCOTLAND

Scottish Training Survey 2026

Public Health Scotland

Post Specialty

Site

Clinical Supervision

Environment & Teaching

Educational

Equality & Inclusivity

Handover

Induction

Team Culture

Wellbeing Support

Workload

Catering Facilities

Rest Facilities

Number of Responses

Aggregated
Period

Public health medicine Kings Cross Hospital Foundation 1|Nov 23 to Jun 24
Public health medicine Kings Cross Hospital ST 4
Public health medicine Kirklands Hospital Foundation 1|Mar 24 to Mar 24
Public health medicine NHS Ayrshire and Arran ST - 3
Public health medicine NHS Borders ST 1
Public health medicine NHS Borders ST — | — — — | — — 3[Jun 25 to May 26
Public health medicine NHS Dumfries and Galloway ST 1
Public health medicine NHS Dumfries and Galloway ST = - - - =[= — | 3[jun25to May 26
Public health medicine NHS Fife ST 2
Public health medicine NHS Fife ST — | — — —] —] — — — 5[One Year
Public health medicine NHS Forth Valley ST 2
Public health medicine NHS Forth Valley ST — — | — — — — — 5[One Year
Public health medicine NHS Grampian ST — ] —] — - — | — — — 6
Public health medicine NHS Greater Glasgow and Clyde ST — A | — — — —] — — 3
Public health medicine NHS Highland ST 1
Public health medicine NHS Highland ST — — - — — - 3[One Year
Public health medicine NHS Lanarkshire ST 2
Public health medicine NHS Lanarkshire ST — | — — | — — 4{Jun 25 to May 26
Public health medicine NHS Lothian ST — ] —] — — ] ] — — A 4
Public Health Scotland: Board Clinical
Public health medicine and Protecting Health ST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)

show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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K2 Sionificant deterioration in mean score since previous year

Scottis h Trai N i N g S u rvey 2026 = \o significant change in mean score

Public Health Scotland

Aggregated

Post Specialty Site Period

Clinical Supervision
Educational
Environment & Teaching
Equality & Inclusivity
Handover

Induction

Team Culture
Wellbeing Support
Workload

Catering Facilities
Rest Facilities
Number of Responses

Public Health Scotland: Board Clinical
Public health medicine and Protecting Health ST
Public health medicine Raigmore Hospital GPST

o

One Year
Jan 25 to Jan 26

N

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or V)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.



