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Post Specialty
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Clinical Supervision

Performing well for this indicator
Performing above average for this indicator
Performing is about average for this indicator
Performing below average for this indicator
Performing poorly in this indicator
N<3
Y Sionificant improvement in mean score since previous year
K2 Sionificant deterioration in mean score since previous year
= \o significant change in mean score
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Educational

Equality & Inclusivity
Handover

Induction

Team Culture
Wellbeing Support
Workload

Catering Facilities
Rest Facilities
Number of Responses

Academic University Hospital Wishaw Foundation 1

Academic University Hospital Wishaw Foundation 1|One Year

Acute Internal Medicine University Hospital Hairmyres Foundation 3

Acute Internal Medicine University Hospital Hairmyres IMT 3

Acute Internal Medicine University Hospital Hairmyres ST 1|Jan 24 to May 26
Acute Internal Medicine University Hospital Monklands Core 1

Acute Internal Medicine University Hospital Monklands Core — _ — | — - — - 4|0ne Year

Acute Internal Medicine University Hospital Monklands Foundation 3

Acute Internal Medicine University Hospital Monklands IMT 1

Acute Internal Medicine University Hospital Monklands IMT — | o — —] —] —] — - —_— | — 3[Jan 25 to May 26
Acute Internal Medicine University Hospital Monklands ST — ] — — —] —] —] —] — 3[Jun 25 to Jan 26
Acute Internal Medicine University Hospital Wishaw Core 2

Acute Internal Medicine University Hospital Wishaw Core — ] — — - — ] | — — — — 4|0ne Year

Acute Internal Medicine University Hospital Wishaw Foundation 4

Acute Internal Medicine University Hospital Wishaw IMT — - — ] — — | — — — | — 3[Jun 25 to May 26
Acute Internal Medicine University Hospital Wishaw ST — — — o — — —] — —] — — 3|Jan 25 to Jan 26
Addiction Psychiatry University Hospital Hairmyres Core 2[Jun 24 to Jun 24
Anaesthetics University Hospital Hairmyres Core — ] o ] — —] — —] — — 6

Anaesthetics University Hospital Hairmyres ST — ] o — — — —] —] —] — 6

Anaesthetics University Hospital Monklands Core 2

Anaesthetics University Hospital Monklands Core — ] o — — — — ] —] —] — ] — 3[One Year
Anaesthetics University Hospital Monklands ST —_— —| — - — o —] — —] — 5

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)

show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Anaesthetics University Hospital Wishaw Core — — A | e ] —] — 3
Anaesthetics University Hospital Wishaw ST 2
Anaesthetics University Hospital Wishaw ST — ] o — — — — ] —] —] — ] — 5[One Year
Cardiology University Hospital Hairmyres Core 1[Mar 25 to Mar 25
Cardiology University Hospital Hairmyres IMT 1
Cardiology University Hospital Hairmyres IMT — ] — A | e A ] e —] — — 3{Jun 25 to May 26
Cardiology University Hospital Hairmyres ST 1
Cardiology University Hospital Hairmyres ST — ] ] — —] — —] — —] — — 3|(One Year
Cardiology University Hospital Monklands Foundation 1
Cardiology University Hospital Monklands Foundation — — — - — — —] — —] — — 3{Jun 25 to May 26
Cardiology University Hospital Monklands IMT — ] o — — — — ] —] —] —] — 3[Mar 24 to Nov 25
Cardiology University Hospital Monklands ST 1
Cardiology University Hospital Monklands ST 2[Jan 25 to May 26
Cardiology University Hospital Wishaw IMT 2
Cardiology University Hospital Wishaw IMT — ] ] — — — | — — — | — 3[One Year
Child & Adolescent Psychiatry Airbles Road Centre ST 2
Child & Adolescent Psychiatry Airbles Road Centre ST — — — — ] —] — — 3[One Year
Child & Adolescent Psychiatry Udston Hospital ST 1
Child & Adolescent Psychiatry Udston Hospital ST — — | — — ] | e — — 3[Jun 25 to May 26
Child & Adolescent Psychiatry University Hospital Hairmyres Core 1|Jun 24 to Jun 24
Clinical Pharmacology and
Therapeutics University Hospital Wishaw ST 1|Jun 24 toJun 24

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Clinical Radiology University Hospital Hairmyres ST — == — | ] o o —] —] — 7
Clinical Radiology University Hospital Monklands ST — — | — — —] —] — 6
Clinical Radiology University Hospital Wishaw ST — ] —] — — | ] o o —] —] — 3
Community Child Health University Hospital Wishaw ST — | =[=]=]=[=]—= = =] =] 3Jun24tolun24
Community Sexual and
Reproductive Health Coathill Hospital GPST 1
Community Sexual and
Reproductive Health Coathill Hospital GPST I R - T I 3|One Year
Dermatology University Hospital Monklands GPST 1
Dermatology University Hospital Monklands GPST — —] — — | — — —] —] — 4|0ne Year
Dermatology University Hospital Monklands ST 1|Jun 25 to Jun 25
Emergency Medicine University Hospital Hairmyres Foundation — ] ] — —] — —] — —] — — 8
Emergency Medicine University Hospital Hairmyres GPST 1
Emergency Medicine University Hospital Hairmyres GPST — | —] — — | — —] — — ] — 41Jan 25 to May 26
Emergency Medicine University Hospital Hairmyres ST 1
Emergency Medicine University Hospital Hairmyres ST — | —] — — | —] — — | —] — 5{Jun 25 to May 26
Emergency Medicine University Hospital Monklands Core 1
Emergency Medicine University Hospital Monklands Core — - — — — —] — —] — — 3|Jan 25 to May 26
Emergency Medicine University Hospital Monklands Foundation | == | == | V¥ - — | o — —] —] — 8
Emergency Medicine University Hospital Monklands GPST 1
Emergency Medicine University Hospital Monklands GPST — ] —] — — | ] o o —] —] — 4|Jun 25 to May 26
Emergency Medicine University Hospital Monklands ST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Emergency Medicine University Hospital Monklands ST — | | o — — —] — — | — 3[One Year
Emergency Medicine University Hospital Wishaw Core 2
Emergency Medicine University Hospital Wishaw Core — ] o — A e A | e -] e—] — 4|0ne Year
Emergency Medicine University Hospital Wishaw Foundation 5
Emergency Medicine University Hospital Wishaw GPST 1
Emergency Medicine University Hospital Wishaw GPST 1|Jan 24 to May 26
Emergency Medicine University Hospital Wishaw ST 1
Emergency Medicine University Hospital Wishaw ST — - — | — —] - A _ — 3]Jun 25 to May 26
Endocrinology and Diabetes Mellitus |University Hospital Hairmyres Core 1|Jun 25 to Jun 25
—_— =] — — —] —] _— A —-—] — -
Endocrinology and Diabetes Mellitus |University Hospital Hairmyres IMT 3[Mar 25 to Mar 26
Endocrinology and Diabetes Mellitus |University Hospital Hairmyres ST - . - - I R - 3[Jan 24 to May 26
Endocrinology and Diabetes Mellitus |University Hospital Monklands Foundation 2
Endocrinology and Diabetes Mellitus |University Hospital Monklands Foundation S A E ) E I N R R 3|One Year
Endocrinology and Diabetes Mellitus |University Hospital Monklands IMT T T T . T . T T 3[Jun 25 to Jan 26
Endocrinology and Diabetes Mellitus |University Hospital Monklands ST 1|Jan 24 to May 26

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Endocrinology and Diabetes Mellitus |University Hospital Wishaw Core 1

Endocrinology and Diabetes Mellitus |University Hospital Wishaw Core 2[Jun 24 to May 26
Endocrinology and Diabetes Mellitus |University Hospital Wishaw IMT 3

Endocrinology and Diabetes Mellitus |University Hospital Wishaw ST N s s . 3[Jan 24 to May 26
Forensic Psychiatry Beckford Lodge ST 1

Forensic Psychiatry Beckford Lodge ST — -EE- — —] — — — 3[One Year
Gastroenterology University Hospital Hairmyres IMT 2
Gastroenterology University Hospital Hairmyres IMT A | = | | | -] o —] A ] — — 4|0ne Year
Gastroenterology University Hospital Hairmyres ST 2
Gastroenterology University Hospital Hairmyres ST — ] — — — V| — 4|0ne Year
Gastroenterology University Hospital Monklands Foundation 1
Gastroenterology University Hospital Monklands Foundation —_— — — —] — — 3[Jun 25 to May 26
Gastroenterology University Hospital Monklands IMT 1|Jun 24 to May 26
Gastroenterology University Hospital Monklands ST 1
Gastroenterology University Hospital Monklands ST — - — | o — — —] —] -] 3[Jun 24 to May 26
Gastroenterology University Hospital Wishaw IMT —_— —| — -ZE- — — 3[Nov 24 to May 26
Gastroenterology University Hospital Wishaw ST 2[Jan 25 to May 26
General (Internal) Medicine University Hospital Hairmyres Foundation — ] ] — —] — —] — —] — — 21

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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General (Internal) Medicine University Hospital Hairmyres GPST — ] — — —] —] —] —] — 3[Jan 25 to Jan 26
General (Internal) Medicine University Hospital Hairmyres IMT 1
General (Internal) Medicine University Hospital Hairmyres IMT 1|One Year
General (Internal) Medicine University Hospital Hairmyres ST — — — —] — —] V[ — 8
General (Internal) Medicine University Hospital Monklands Foundation | == — | ] o o —] —] — 15
General (Internal) Medicine University Hospital Monklands GPST — — | — — —] —] — 4|0ne Year
General (Internal) Medicine University Hospital Monklands ST — — | ] o o —] —] — 6
General (Internal) Medicine University Hospital Wishaw Foundation o A | A | —| A | =] == | = 27
General (Internal) Medicine University Hospital Wishaw GPST — — | — — - — | — 5{Jan 25 to May 26
General (Internal) Medicine University Hospital Wishaw ST — — — —] — W] e— — 5
General Practice Ardoch Medical Practice Foundation 2{Nov 23 to Nov 24
General Practice Atrium Medical Practice GPST 1
General Practice Atrium Medical Practice GPST 3{Jun 24 to May 26
General Practice Avondale Medical Practice GPST 2
General Practice Avondale Medical Practice GPST — | — — — | — —] — — 3[One Year
General Practice Biggar Health Centre GPST 1
General Practice Biggar Health Centre GPST 2[Jun 24 to May 26
General Practice Bothwell Medical Centre GPST 1
General Practice Bothwell Medical Centre GPST — -]V — - — — — 3{Jun 25 to May 26
General Practice Branchalwood Medical Practice GPST 1|Jun 25 to Jun 25
General Practice Caldergreen Medical Practice Foundation 1
General Practice Caldergreen Medical Practice Foundation _:E- —_— — — 3[Mar 25 to May 26

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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General Practice Caldergreen Medical Practice GPST 1|Jan 24 to May 26
General Practice Calderside Medical Practice GPST 1

General Practice Calderside Medical Practice GPST — | — — — —] — — ] — o 5{Jun 24 to May 26
General Practice Caledonia Medical Practice GPST 1

General Practice Caledonia Medical Practice GPST 2|Jan 25 to May 26
General Practice Clyde View Medical Practice GPST 2

General Practice Clyde View Medical Practice GPST — ] — - — ] ] — — — 3[One Year
General Practice Condorrat Medical Practice GPST — | o — —] —] —] — — 3[Jan 25 to May 26
General Practice Douglasdale Medical Practice GPST 2

General Practice Douglasdale Medical Practice GPST — — — — —] —] — — 4|0ne Year
General Practice Dr JM Simpson & Partners Foundation 1

General Practice Dr JM Simpson & Partners Foundation — — —_— — — 3[Jun 25 to May 26
General Practice Dr L Bell & Partners Foundation 2

General Practice Dr L Bell & Partners Foundation — — —_— — — 3[One Year
General Practice Drs Clokey, McShane & Lunny GPST 3

General Practice Glebe Medical Practice Foundation — 3|Nov 24 to May 26
General Practice High Mill Medical Practice GPST — 3[Jan 25 to Jan 26
General Practice Jamieson Medical Practice Foundation 2

General Practice Jamieson Medical Practice Foundation — 3[One Year
General Practice Jamieson Medical Practice GPST — 41Jun 25 to May 26
General Practice Kilsyth Medical Partnership GPST — ] —] — — | ] o o —] —] — 3[Jan 25 to May 26
General Practice Kirkview Medical Practice GPST 2[(Mar 24 to May 26

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Performing poorly in this indicator
N<3
Y Sionificant improvement in mean score since previous year
K2 Sionificant deterioration in mean score since previous year
= \o significant change in mean score

Aggregated
Period

Environment & Teaching

Wellbeing Support
IWorhoad

Catering Facilities

Number of Responses

Educational
Rest Facilities

ICIlnlcaI Supervision
I Equality & Inclusivity

Handover
Induction

ITeam Culture

One Year
Mar 24 to May 26

2

3

3
General Practice Logan Practice GPST — — | — — 3|Jan 24 to May 26
General Practice Macinnes Medical Centre Foundation 3
General Practice Macinnes Medical Centre GPST — — | — — — 4|Jan 25 to May 26
General Practice Mavor Medical Practice GPST 1
General Practice Mavor Medical Practice GPST — — — — 3[One Year
General Practice Morgan Glen Surgery Foundation 1
General Practice Morgan Glen Surgery Foundation 2|{Mar 25 to May 26
General Practice Old Mill Surgery GPST 1|One Year
General Practice Portland Park Medical Centre GPST 1
General Practice Portland Park Medical Centre GPST — | — — — | — —] — — 3[One Year
General Practice St Luke's Medical Practice GPST 2{Jan 25 to Jan 26
General Practice The Avon Medical Practice Foundation 1
General Practice The Avon Medical Practice Foundation — 3[Jun 25 to May 26
General Practice The Avon Medical Practice GPST 2
General Practice The Avon Medical Practice GPST — 5[One Year
General Practice The Craigallian Avenue Practice Foundation — 3[Nov 23 to May 26
General Practice The Murray Surgery Foundation 2
General Practice The Murray Surgery Foundation — 4|0ne Year
General Practice The Murray Surgery GPST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Educational
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Handover

|l Clinical Supervision

| Induction

| Team Culture

[ Wellbeing Support

| Workload

| Catering Facilities

| Rest Facilities

| Travel

Number of Responses

Aggregated
Period

General Practice The Murray Surgery GPST — 4|Jun 25 to May 26
General Practice The Willow Practice GPST 2[Jun 25 to Jan 26
General Practice Wellhall Medical Centre GPST 1

General Practice Wellhall Medical Centre GPST 1|One Year
General Psychiatry Beckford Lodge Foundation 2

General Psychiatry Beckford Lodge Foundation - 3[One Year
General Psychiatry Bellshill Community Health Clinic Foundation 2

General Psychiatry Bellshill Community Health Clinic Foundation 2[One Year
General Psychiatry Buchanan Centre Foundation 1

General Psychiatry Buchanan Centre Foundation 2|{One Year
General Psychiatry Buchanan Centre ST 2[Jan 25 to Jun 25
General Psychiatry Carluke Community Health Centre Foundation 1

General Psychiatry Carluke Community Health Centre Foundation - . 3[Nov 23 to May 26
General Psychiatry Carluke Health Centre Foundation 1|Mar 24 to Jun 24
General Psychiatry Coathill Hospital ST 2[Jun 25 to Jan 26
General Psychiatry Houldsworth Centre Foundation 2

General Psychiatry Houldsworth Centre Foundation 2|(One Year
General Psychiatry Hunter Health Centre Foundation - 3

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Clinical Supervision

Environment & Teaching

Educational

Equality & Inclusivity

Handover

Induction
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Workload

Catering Facilities

Number of Responses

Rest Facilities

Aggregated
Period

General Psychiatry NHS Lanarkshire Foundation 1

General Psychiatry NHS Lanarkshire Foundation 1|One Year
General Psychiatry Udston Hospital Foundation 3

General Psychiatry University Hospital Hairmyres Core — - — | — — ] —] —] —] —] — ] — 5

General Psychiatry University Hospital Hairmyres Foundation 1

General Psychiatry University Hospital Hairmyres Foundation — — — — —] — —] — —] W[ — 41Jun 25 to Mar 26
General Psychiatry University Hospital Hairmyres GPST 2

General Psychiatry University Hospital Hairmyres GPST — | — ] —] —] —] —] —] — 4|0ne Year
General Psychiatry University Hospital Hairmyres ST 2

General Psychiatry University Hospital Hairmyres ST — —] —] e — V[ V]| e 4]|0ne Year
General Psychiatry University Hospital Wishaw Core 2

General Psychiatry University Hospital Wishaw Core — — — - — —] —] — 4|0ne Year
General Psychiatry University Hospital Wishaw Foundation | = | e | == | e o—] — — o— — —] — 4

General Psychiatry University Hospital Wishaw GPST A - — o A | A | | o —] — — 4]|0ne Year
General Psychiatry University Hospital Wishaw ST 1

General Psychiatry University Hospital Wishaw ST —_— | —] — — — 3[Jun 25 to May 26
General Surgery University Hospital Hairmyres Core 2

General Surgery University Hospital Hairmyres Core — ] — - A | — — | — —] — 4|0ne Year
General Surgery University Hospital Hairmyres Foundation — ] ] o —] V[ ] e —] — — 14

General Surgery University Hospital Hairmyres ST —_— | o — — —] =] — — — - 4

General Surgery University Hospital Monklands Foundation | == H — — | ] o o —] —] — 15

General Surgery University Hospital Wishaw Core —_— A | e o o —] —] —] —] — 3

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)

show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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General Surgery University Hospital Wishaw Foundation —_—| - V|V = V| V]|V 20
General Surgery University Hospital Wishaw ST — | — — —] —] — — —] — 5
Geriatric Medicine University Hospital Hairmyres Core 1|Nov 24 to Nov 24
Geriatric Medicine University Hospital Hairmyres Foundation — ] ] — —] — —] — —] — — 9
Geriatric Medicine University Hospital Hairmyres GPST 1
Geriatric Medicine University Hospital Hairmyres GPST — ] ] ] —] —] m— e— e— — — — 3|Jan 24 to May 26
Geriatric Medicine University Hospital Hairmyres IMT 2
Geriatric Medicine University Hospital Hairmyres IMT — A | e o A | e — o —] — — 5]|0ne Year
Geriatric Medicine University Hospital Hairmyres ST el el e el el e e e e e e 3
Geriatric Medicine University Hospital Monklands Core 1|Jun 24 to Jun 24
Geriatric Medicine University Hospital Monklands Foundation 5
Geriatric Medicine University Hospital Monklands GPST - =]= = - =] —=[=]—=]—=] 3Jan25tomay26
Geriatric Medicine University Hospital Monklands IMT 1
Geriatric Medicine University Hospital Monklands IMT — | =[=]=]=[=]—1 — [ — [ 4[tun25tomay26
Geriatric Medicine University Hospital Monklands ST 2
Geriatric Medicine University Hospital Monklands ST — — — o — — —] — —] — — 3|One Year
Geriatric Medicine University Hospital Wishaw Foundation 8
Geriatric Medicine University Hospital Wishaw GPST 2
Geriatric Medicine University Hospital Wishaw GPST — ] o — — — —] — ] —] — ] — 4|0One Year
Geriatric Medicine University Hospital Wishaw IMT 2
Geriatric Medicine University Hospital Wishaw IMT — H — | | o — — —] — H — 4|0ne Year
Geriatric Medicine University Hospital Wishaw ST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Geriatric Medicine University Hospital Wishaw ST — ] —] — A | = | | - o— — — 3[One Year
Haematology University Hospital Monklands IMT 2(Mar 24 to Jun 25
Haematology University Hospital Monklands ST — — 4{Jun 24 to May 26
Histopathology University Hospital Monklands ST 2
Histopathology University Hospital Monklands ST — 4|0ne Year
Infectious Diseases University Hospital Monklands Foundation 1
Infectious Diseases University Hospital Monklands Foundation — —] — 3[Jun 25 to May 26
Infectious Diseases University Hospital Monklands GPST 1
Infectious Diseases University Hospital Monklands GPST 1|One Year
Infectious Diseases University Hospital Monklands IMT 1
Infectious Diseases University Hospital Monklands IMT — —] — 3[Jun 25 to May 26
Infectious Diseases University Hospital Monklands ST 1
Infectious Diseases University Hospital Monklands ST — — 3[Jun 25 to May 26
Intensive Care Medicine University Hospital Hairmyres Core 1
Intensive Care Medicine University Hospital Hairmyres Core —_— ] - 3[One Year
Intensive Care Medicine University Hospital Hairmyres Foundation 1
Intensive Care Medicine University Hospital Hairmyres Foundation 1|One Year
Intensive Care Medicine University Hospital Hairmyres IMT 1
Intensive Care Medicine University Hospital Hairmyres IMT — —] — 3[Mar 25 to May 26
Intensive Care Medicine University Hospital Hairmyres ST 1|Jun 25 to May 26
Intensive Care Medicine University Hospital Monklands Core — | — H 3[Jun 24 to Jun 25
Intensive Care Medicine University Hospital Monklands Foundation 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)

show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.




NHS Public Services Delivery
Scotland

SCOTLAND

Scottish Training Survey 2026
NHS Lanarkshire

Post Specialty

Site

|l Clinical Supervision

Performing well for this indicator

Performing above average for this indicator

Performing is about average for this indicator

Performing below average for this indicator

Performing poorly in this indicator

N<3

Y Sionificant improvement in mean score since previous year
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Intensive Care Medicine University Hospital Monklands Foundation — 3[Mar 25 to May 26
Intensive Care Medicine University Hospital Monklands IMT 2
Intensive Care Medicine University Hospital Monklands IMT — ] — — —] —] —] —] — 3[Jun 25 to May 26
Intensive Care Medicine University Hospital Monklands ST 2[Jan 25 to Jan 26
Intensive Care Medicine University Hospital Wishaw Core — ] ] o o — — — —] — — 3[Jun 24 to May 26
Intensive Care Medicine University Hospital Wishaw Foundation 2
Intensive Care Medicine University Hospital Wishaw Foundation | == -EI — 4|0ne Year
Intensive Care Medicine University Hospital Wishaw IMT 1
Intensive Care Medicine University Hospital Wishaw IMT — ] — — —] —] —] —] — 3[Jun 25 to May 26
Intensive Care Medicine University Hospital Wishaw ST — | o — —] —] —] — - —_— | — 3[Jan 25 to Jun 25
Medical Microbiology Kirklands Hospital Foundation 2(Nov 23 to Jun 24
Neonatal Medicine University Hospital Wishaw Foundation 4
Neonatal Medicine University Hospital Wishaw GPST 1
Neonatal Medicine University Hospital Wishaw GPST — ] o ] — —] — —] — — 41Jun 25 to May 26
Neonatal Medicine University Hospital Wishaw ST 2
Neonatal Medicine University Hospital Wishaw ST — | o o — — ] —] —] — - — 3[One Year
Obstetrics and Gynaecology University Hospital Wishaw Foundation | = | e | w= | w—] A | == - - - o—] — 14
Obstetrics and Gynaecology University Hospital Wishaw GPST 2
Obstetrics and Gynaecology University Hospital Wishaw GPST — ] o — — — — ] —] —] — ] — 4|0One Year
Obstetrics and Gynaecology University Hospital Wishaw ST _E- V| | o | o | o | e 10

Salus NHS Lanarkshire Occupational
Occupational Medicine Health ST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Salus NHS Lanarkshire Occupational
Occupational Medicine Health ST = = 3|Jun 25 to May 26
Occupational Medicine University Hospital Monklands ST 1
Occupational Medicine University Hospital Monklands ST — — — — — —] — —] — — 3[Jun 25 to May 26
Old Age Psychiatry Abronhill Health Centre ST 1
Old Age Psychiatry Abronhill Health Centre ST -::— 3[Jan 25 to May 26
Old Age Psychiatry Carluke Community Health Centre ST 1
Old Age Psychiatry Carluke Community Health Centre ST . 3[Jun 24 to May 26
Old Age Psychiatry Hunter Health Centre ST 2[Jun 24 to Jun 25
Old Age Psychiatry University Hospital Hairmyres ST 1
Old Age Psychiatry University Hospital Hairmyres ST 2|(One Year
Old Age Psychiatry University Hospital Wishaw Core 1|Jun 24 to Jun 24
Ophthalmology University Hospital Hairmyres ST — ] ] o o — — — —] — — 4|0ne Year
Otolaryngology University Hospital Monklands Core — - — - — o — —] — 3[Jan 25 to May 26
Otolaryngology University Hospital Monklands Foundation 2
Otolaryngology University Hospital Monklands Foundation | me | = | s | s -] - — o—] — — — 4|Jun 25 to May 26
Otolaryngology University Hospital Monklands ST — V| — — | o — —] —] — 3
Paediatrics Beckford Lodge GPST 2
Paediatrics Beckford Lodge GPST 41Jan 25 to May 26
Paediatrics University Hospital Wishaw Foundation — | ] o ] o ] — —] — — 13

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)

show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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4
Paediatrics University Hospital Wishaw ST — 7
Palliative medicine St Andrew's Hospice GPST — 3[Jan 25 to May 26
Palliative medicine St Andrew's Hospice ST — 3|Jan 25 to Jan 26
Palliative medicine University Hospital Monklands IMT 2
Palliative medicine University Hospital Monklands IMT — 3[One Year
Psychiatry of Learning Disability Airbles Road Centre ST 2
Psychiatry of Learning Disability Airbles Road Centre ST — 3[One Year
Psychiatry of Learning Disability Kirklands Hospital ST — 3[Jun 24 to Jan 26
Psychiatry of Learning Disability University Hospital Wishaw Core 1|Jun 24 to Jun 24
Psychotherapy Carluke Health Centre ST 1
Psychotherapy Carluke Health Centre ST 2|(One Year
Psychotherapy University Hospital Wishaw Core 1|Jun 24 toJun 24
Public health medicine Kirklands Hospital Foundation 1|Mar 24 to Mar 24
Public health medicine NHS Lanarkshire ST 2
Public health medicine NHS Lanarkshire ST - - = — | 4[un 25 to May 26
Rehabilitation Psychiatry University Hospital Wishaw Core 1|Jun 24 to Jun 24
Renal Medicine University Hospital Monklands Core 1|Nov 23 to Jun 24
Renal Medicine University Hospital Monklands Foundation 3
Renal Medicine University Hospital Monklands IMT 3
Renal Medicine University Hospital Monklands ST 2
Renal Medicine University Hospital Monklands ST — —] —] — - — — —] — — - 3[Jun 25 to May 26

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Respiratory Medicine University Hospital Hairmyres IMT 1

Respiratory Medicine University Hospital Hairmyres IMT — — —] — — — —] — — | — 3{Jun 25 to May 26
Respiratory Medicine University Hospital Monklands Core 1|Jan 24 to May 26
Respiratory Medicine University Hospital Monklands Foundation 2

Respiratory Medicine University Hospital Monklands Foundation | = | e | == | e o—] — — o— — —] — 4|0One Year
Respiratory Medicine University Hospital Monklands IMT 2[Jun 25 to May 26
Respiratory Medicine University Hospital Monklands ST 1|Jan 24 to Jun 25
Respiratory Medicine University Hospital Wishaw Foundation 1

Respiratory Medicine University Hospital Wishaw Foundation 1|One Year
Respiratory Medicine University Hospital Wishaw IMT 2

Respiratory Medicine University Hospital Wishaw IMT — ] ] — — — | — — — — 3[One Year
Respiratory Medicine University Hospital Wishaw ST 2

Respiratory Medicine University Hospital Wishaw ST — ] | o — —] — A | — — | — 4|0ne Year
Rheumatology University Hospital Wishaw ST - — — — o — —] —] — 3[Jun 25 to May 26
Trauma and Orthopaedic Surgery University Hospital Wishaw Core 2

Trauma and Orthopaedic Surgery University Hospital Wishaw Core - - 4|0ne Year
Trauma and Orthopaedic Surgery University Hospital Wishaw Foundation - SRR o A E R A N 12

Trauma and Orthopaedic Surgery University Hospital Wishaw ST S A R R I e A A B 7

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across
Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or ¥)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.
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Urology University Hospital Monklands [ ] ] N 1
Urology University Hospital Monklands 3[Jun 25 to May 26
Urology University Hospital Monklands ST - 1
Urology University Hospital Monklands ST — —] — — | — — —] —] — 3[One Year
Vascular Surgery University Hospital Hairmyres Core 1
Vascular Surgery University Hospital Hairmyres Core — ] — — ] —] —] —] —] —] — - 3{Jun 25 to May 26
Vascular Surgery University Hospital Hairmyres Foundation 1|One Year
Vascular Surgery University Hospital Hairmyres ST 2
Vascular Surgery University Hospital Hairmyres ST — - — A | | o A A ] -] — 4]|0ne Year

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees across

Scotland at the same level. If you wish to view the methodology reports, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (& or V)
show a 95% significant change in the mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated results.



