Returning to Work
Returning to work after a period of absence can be a challenging time for both learners and educators. Trainees can feel “rusty” and have reduced confidence that their knowledge and skills are at the level they were prior to absence. When returning from a period of ill health, trainees may also have specific needs which require adjustments to clinical work and training activity. Good communication between employer and training team is crucial to ensure training not adversely impacted and to ease the trainee back into the workplace and training. 
This guidance does not supersede the employer’s responsibility of managing the return to work but is to ensure that educational needs and curriculum requirements are being met.	
For more info click HERE

Thriving in Medicine
Training in Medicine, in any speciality, can be extremely positive and rewarding. Medicine is stimulating and challenging. We can positively impact on our patients lives and those of their families. We are entrusted with people’s bodies and health and wellbeing: this can be a big responsibility, but also helps to serve our sense of personal value. 

There will be many positive times in life in medicine, but it is likely that everyone at some point will be challenged and stressed by their experiences. There is now much evidence that working to improve our personal resilience can benefit us, as well as our workplace. We can all do better for our patients when we are taking care of ourselves. 

For more info click HERE

[bookmark: _GoBack][bookmark: _Hlk499805736][image: ][image: ]
  Performance News 
   Performance Support Unit


  Title
   Sub-title


	                                                                                                                                                                                                                                                   
 Performance Support Unit                                                                                                                                                                                                                    Contact:PSU@nes.scot.nhs.uk
image1.png
Inset  Design  Layout

Meet the Staff - NEWSLETTER

References  Mailings  Review

Abigail White

=

ﬁ % cut

B3 Co

P B CoPY

~ ¥ Format Paints
Clipboard

Page2of2  322words

Source Sans Pr - [11
o BT U -aex x

& Font

(i3

(KA Ra- ke

Al
=

A-¥-A- = = TNomal | TNoSpac.. Headingl Headng2 Tl  Subtile Subtlefm Inense Subte Ref

Emphasis Stong  Quote  IntenseQ.

Intense Re.

AaBbCcDe| AaBbCcDe AaBbC( AasbCcl QD Asebect 40BbCcD. A0BbCcD: 40BbCD. AaBbCEDC A0BBCD. AGBBCD. AABACCDE AABBCCDL AGBBCCD:

Book Title

Paragraph 5

20UI

Styles

mieet ure
Greg Jones and.... are two of the Case Managers who work within the Performance Support Unit.

Greg Jones is an Associate Postgraduate Dean in West region for Performance Support and Clinical Lead of the NHS Education for Scotland Performance
Support Unit.

He He works as a Diabetes and Endocrinology Consultant in Glasgow. His previous roles in education include being training director for diabetes and
endocrinology and foundation training lead.

Meet the Sta

Greg Jones is the Clinical Lead of the NHS Education Performance Support Unit.

Greg Jones is an Associate Postgraduate Dean in West region for Performance Support and Clinical Lead of
the NHS Education for Scotland Performance Support Unit. He works as a Diabetes and Endocrinology
Consultant in Glasgow. Previous roles in education include being training director for diabetes and
endocrinology and foundation training lead.
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