
Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
Red Performing poorly in this indicator
Grey N<3
▲ Significant improvement in mean score since previous year
▼ Significant deterioration in mean score since previous year
▬ No significant change in mean score
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Academic Ninewells Hospital Foundation 4
Acute Internal Medicine Ninewells Hospital Core 2
Acute Internal Medicine Ninewells Hospital Core ▬ ▬ ▬ 7
Acute Internal Medicine Ninewells Hospital Foundation 19
Acute Internal Medicine Ninewells Hospital IMT ▬ ▬ ▬ ▬ ▬ 10
Acute Internal Medicine Ninewells Hospital ST 3
Acute Internal Medicine Perth Royal Infirmary Core 1
Acute Internal Medicine Perth Royal Infirmary Core ▬ ▬ ▬ 5
Acute Internal Medicine Perth Royal Infirmary GPST 1
Acute Internal Medicine Perth Royal Infirmary IMT 1
Acute Internal Medicine Perth Royal Infirmary IMT ▬ ▬ ▬ 3
Acute Internal Medicine Perth Royal Infirmary ST 2
Acute Internal Medicine Perth Royal Infirmary ST ▬ ▬ ▬ 6
Anaesthetics Ninewells Hospital Core ▬ ▲ ▬ ▲ ▬ 19
Anaesthetics Ninewells Hospital ST ▬ ▲ ▬ ▬ ▬ 27
Anaesthetics Perth Royal Infirmary Core 11
Anaesthetics Perth Royal Infirmary ST 9
Cardiology Ninewells Hospital Foundation 8
Cardiology Ninewells Hospital IMT 1
Cardiology Ninewells Hospital IMT ▬ ▬ ▬ 5

Scottish Training Survey 2023
NHS Tayside

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Cardiology Ninewells Hospital ST ▬ ▬ ▬ ▼ ▬ 8
Cardiology Perth Royal Infirmary ST 2
Chemical Pathology Ninewells Hospital ST 1
Chemical Pathology Ninewells Hospital ST ▬ ▬ ▬ 3
Child & Adolescent Psychiatry Centre for Child Health Core 1
Child & Adolescent Psychiatry Centre for Child Health Core ▬ ▬ ▬ 4
Child & Adolescent Psychiatry Centre for Child Health ST 1
Child & Adolescent Psychiatry Centre for Child Health ST 1
Child & Adolescent Psychiatry Dudhope House (Young Persons Unit) Foundation 3
Child & Adolescent Psychiatry Dudhope Young Peoples Inpatient Unit ST 1
Child & Adolescent Psychiatry Dudhope Young Peoples Inpatient Unit ST 1
Child & Adolescent Psychiatry St Leonard's Bank Clinic Core 1
Child & Adolescent Psychiatry St Leonard's Bank Clinic Core 1
Clinical Oncology Ninewells Hospital ST 1
Clinical Oncology Ninewells Hospital ST ▬ ▬ ▬ 6
Clinical Pharmacology and Therapeutics Ninewells Hospital ST 2
Clinical Radiology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 19
Clinical Radiology Perth Royal Infirmary ST 1
Clinical Radiology Stracathro Hospital ST 2
Colorectal Surgery Ninewells Hospital ST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Colorectal Surgery Ninewells Hospital ST 2
Community Child Health Centre for Child Health ST 1
Community Sexual and Reproductive Health Ninewells Hospital GPST 1
Community Sexual and Reproductive Health Ninewells Hospital GPST 2
Dermatology Ninewells Hospital GPST ▬ ▬ ▬ ▬ ▬ 4
Dermatology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 4
Emergency Medicine Ninewells Hospital Core 1
Emergency Medicine Ninewells Hospital Core ▬ ▬ ▬ 7
Emergency Medicine Ninewells Hospital Foundation ▬ ▲ ▬ ▬ ▲ 26
Emergency Medicine Ninewells Hospital GPST ▬ ▲ ▲ ▲ ▲ 5
Emergency Medicine Ninewells Hospital ST ▼ ▬ ▬ ▬ ▼ 11
Emergency Medicine Perth Royal Infirmary Core 1
Emergency Medicine Perth Royal Infirmary Core ▬ ▬ ▬ 3
Emergency Medicine Perth Royal Infirmary Foundation 4
Emergency Medicine Perth Royal Infirmary GPST 2
Emergency Medicine Perth Royal Infirmary GPST 3
Emergency Medicine Perth Royal Infirmary ST 3
Endocrinology and Diabetes Mellitus Ninewells Hospital IMT ▬ ▬ ▬ ▬ ▼ 3
Endocrinology and Diabetes Mellitus Ninewells Hospital ST ▬ ▬ ▲ ▬ 5
Endocrinology and Diabetes Mellitus Perth Royal Infirmary Core 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Endocrinology and Diabetes Mellitus Perth Royal Infirmary IMT 1
Endocrinology and Diabetes Mellitus Perth Royal Infirmary IMT 3
Forensic Histopathology University of Dundee ST 1
Forensic Histopathology University of Dundee ST 1
Forensic Psychiatry Murray Royal Hospital Core 2
Forensic Psychiatry Murray Royal Hospital Core 4
Forensic Psychiatry Murray Royal Hospital Foundation 3
Forensic Psychiatry Murray Royal Hospital ST 1
Forensic Psychiatry Murray Royal Hospital ST ▬ ▬ ▬ 7
Gastroenterology Ninewells Hospital Foundation 14
Gastroenterology Ninewells Hospital IMT ▬ ▬ ▬ ▬ ▬ 4
Gastroenterology Ninewells Hospital ST ▬ ▬ ▬ ▬ 4
General (Internal) Medicine Ninewells Hospital Foundation ▬ ▲ ▬ ▲ ▬ 41
General (Internal) Medicine Ninewells Hospital GPST ▬ ▬ ▬ ▬ ▬ 7
General (Internal) Medicine Ninewells Hospital ST ▬ ▲ ▲ ▬ ▬ 8
General (Internal) Medicine Perth Royal Infirmary Core 2
General (Internal) Medicine Perth Royal Infirmary Foundation ▬ ▬ ▼ ▬ ▬ 35
General (Internal) Medicine Perth Royal Infirmary GPST ▬ ▬ ▬ ▬ ▬ 4
General (Internal) Medicine Perth Royal Infirmary IMT 8
General (Internal) Medicine Perth Royal Infirmary ST 3

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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General (Internal) Medicine Whitehills Health and Community Care Centre ST 1
General Practice Aberfeldy And Kinloch Rannoch Medical Practice GPST 3
General Practice Ancrum Medical Centre Foundation 2
General Practice Ancrum Medical Centre Foundation ▬ ▬ ▬ 5
General Practice Ancrum One GPST 3
General Practice Ardblair Medical Practice GPST 2
General Practice Ardblair Medical Practice GPST ▬ ▬ ▬ 5
General Practice Carnoustie Medical Group Foundation 1
General Practice Carnoustie Medical Group Foundation 3
General Practice Carnoustie Medical Group GPST 2
General Practice Carnoustie Medical Group GPST ▬ ▬ ▬ 7
General Practice Castlegait Surgery Foundation 1
General Practice Castlegait Surgery GPST 1
General Practice Downfield Surgery GPST 1
General Practice Downfield Surgery GPST ▬ ▬ ▬ 4
General Practice East Practice, Springfield Medical Centre GPST 3
General Practice Edzell Health Centre Foundation 2
General Practice Erskine Practice Foundation 2
General Practice Erskine Practice Foundation ▬ ▬ ▬ 7
General Practice Erskine Practice GPST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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General Practice Erskine Practice GPST 2
General Practice Green Practice, Whitefriars Surgery GPST 2
General Practice Green Practice, Whitefriars Surgery GPST ▬ ▬ ▬ 6
General Practice Grove Health Centre Foundation 3
General Practice Grove Health Centre GPST 2
General Practice Grove Health Centre GPST ▬ ▬ ▬ 6
General Practice Hawkhill Medical Centre Foundation 1
General Practice Hawkhill Medical Centre Foundation ▬ ▬ ▬ 6
General Practice Hawkhill Medical Centre GPST 1
General Practice Hawkhill Medical Centre GPST ▬ ▬ ▬ 4
General Practice Hillbank Health Centre Foundation 2
General Practice Hillbank Health Centre Foundation 2
General Practice Kings Practice Foundation 1
General Practice Kings Practice Foundation ▬ ▬ ▬ 5
General Practice Kirriemuir Medical Practice Foundation 1
General Practice Kirriemuir Medical Practice Foundation ▬ ▬ ▬ 4
General Practice Kirriemuir Medical Practice GPST 1
General Practice Kirriemuir Medical Practice GPST ▬ ▬ ▬ 6
General Practice Lour Road Group Practice GPST 2
General Practice Lour Road Group Practice GPST ▬ ▬ ▬ 6

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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General Practice Mill Practice GPST 1
General Practice Mill Practice GPST ▬ ▬ ▬ 5
General Practice Monifieth Health Centre Foundation ▬ ▬ ▬ ▬ 3
General Practice Monifieth Health Centre GPST 3
General Practice Muirhead Medical Centre GPST 1
General Practice Nethergate Medical Centre Foundation 1
General Practice Nethergate Medical Centre Foundation ▬ ▬ ▬ 5
General Practice Newfield Medical Group Foundation 1
General Practice Newfield Medical Group Foundation 1
General Practice Newfield Medical Group GPST 2
General Practice Newfield Medical Group GPST 2
General Practice Ninewells Hospital Foundation 1
General Practice Perth City Medical Centre GPST 2
General Practice Perth City Medical Centre GPST 4
General Practice Princes Street Surgery Foundation 3
General Practice Princes Street Surgery GPST 3
General Practice Ravenswood Surgery (Dundee) GPST 2
General Practice Red Practice, Whitefriars Surgery Foundation 3
General Practice Red Practice, Whitefriars Surgery GPST ▬ ### ▬ ▬ ▬ 3
General Practice St Margaret's Health Centre GPST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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General Practice St Margaret's Health Centre GPST ▬ ▬ ▬ 5
General Practice Taybank Medical Centre Foundation 2
General Practice Taybank Medical Centre Foundation 2
General Practice Taybank Medical Centre GPST 1
General Practice Taybank Medical Centre GPST 2
General Practice The Blue Practice, Crieff Medical Centre GPST 2
General Practice The Blue Practice, Crieff Medical Centre GPST ▬ ▬ ▬ 3
General Practice The Red Practice, Crieff Medical Centre GPST 1
General Practice The Red Practice, Crieff Medical Centre GPST ▬ ▬ ▬ 6
General Practice The Taymount Surgery Foundation 2
General Practice The Taymount Surgery Foundation ▬ ▬ ▬ 7
General Practice The Taymount Surgery GPST ▬ ▬ ▬ ▬ 5
General Practice Townhead Practice GPST 2
General Practice Townhead Practice GPST ▬ ▬ ▬ 6
General Practice Victoria Practice GPST 1
General Practice Victoria Practice GPST ▬ ▬ ▬ 6
General Practice West Practice, Springfield Medical Centre Foundation 1
General Practice West Practice, Springfield Medical Centre Foundation 1
General Practice Westgate Medical Practice Foundation 1
General Practice Westgate Medical Practice Foundation ▬ ▬ ▬ 5

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Grey N<3
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General Practice Westgate Medical Practice GPST 6
General Psychiatry Carseview Centre Core ▬ ▬ ▬ ▬ ▬ 4
General Psychiatry Carseview Centre Foundation ▬ ▬ ▬ ▬ ▼ 5
General Psychiatry Carseview Centre GPST ▬ ▬ ▬ ▬ ▬ 5
General Psychiatry Carseview Centre ST 2
General Psychiatry Carseview Centre ST ▬ ▬ ▬ 4
General Psychiatry Constitution House Core 1
General Psychiatry Constitution House ST 1
General Psychiatry Kingsway Care Centre Core 1
General Psychiatry Kingsway Care Centre Core 1
General Psychiatry Murray Royal Hospital Core 2
General Psychiatry Murray Royal Hospital Core ▬ ▬ ▬ 4
General Psychiatry Murray Royal Hospital Foundation 1
General Psychiatry Murray Royal Hospital Foundation ▬ ▬ ▬ 8
General Psychiatry Murray Royal Hospital GPST ▬ ▬ ▬ ▬ ▬ 5
General Psychiatry Murray Royal Hospital ST 2
General Psychiatry Murray Royal Hospital ST ▬ ▬ 4
General Psychiatry Ninewells Hospital Core 1
General Psychiatry Ninewells Hospital Core 1
General Psychiatry Ninewells Hospital GPST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.



Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
Red Performing poorly in this indicator
Grey N<3
▲ Significant improvement in mean score since previous year
▼ Significant deterioration in mean score since previous year
▬ No significant change in mean score

Post Specialty Site Level

C
li

n
ic

al
 S

u
p

er
vi

si
o

n

E
d

u
ca

ti
o

n
al

 E
n

vi
ro

n
m

en
t 

&
 T

ea
ch

in
g

E
q

u
al

it
y

 &
 I

n
c

lu
si

vi
ty

H
an

d
o

v
er

In
d

u
ct

io
n

T
ea

m
 C

u
lt

u
re

W
el

lb
ei

n
g

 S
u

p
p

o
rt

W
o

rk
lo

ad

C
at

er
in

g
 F

ac
il

it
ie

s

R
es

t 
F

a
ci

li
ti

es

T
ra

ve
l

N
u

m
b

er
 o

f 
R

es
p

o
n

se
s

Scottish Training Survey 2023
NHS Tayside

General Psychiatry Ninewells Hospital GPST 2
General Psychiatry Perth Royal Infirmary Foundation 1
General Psychiatry Stracathro Hospital Core 1
General Psychiatry Stracathro Hospital Core 1
General Psychiatry Stracathro Hospital Foundation 2
General Psychiatry Stracathro Hospital Foundation 3
General Psychiatry Stracathro Hospital GPST 2
General Psychiatry Stracathro Hospital ST 2
General Surgery Ninewells Hospital Core ▲ ▬ ▲ ▲ ▲ 3
General Surgery Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 66
General Surgery Ninewells Hospital ST ▬ ▲ ▲ ▲ ▬ 11
General Surgery Perth Royal Infirmary Foundation 2
General Surgery Perth Royal Infirmary Foundation ▬ ▬ ▬ 7
General Surgery Perth Royal Infirmary ST 3
Genito-Urinary Medicine Ninewells Hospital GPST 1
Geriatric Medicine Arbroath Infirmary GPST 2
Geriatric Medicine Ninewells Hospital Foundation 11
Geriatric Medicine Ninewells Hospital GPST 3
Geriatric Medicine Ninewells Hospital IMT ▼ ▲ ▬ ▼ ▬ 4
Geriatric Medicine Ninewells Hospital ST 7

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.



Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
Red Performing poorly in this indicator
Grey N<3
▲ Significant improvement in mean score since previous year
▼ Significant deterioration in mean score since previous year
▬ No significant change in mean score
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Scottish Training Survey 2023
NHS Tayside

Geriatric Medicine Perth Royal Infirmary Foundation 2
Geriatric Medicine Perth Royal Infirmary IMT ▬ ▲ ▬ ▬ ▬ 3
Geriatric Medicine Perth Royal Infirmary ST 2
Geriatric Medicine Perth Royal Infirmary ST 4
Geriatric Medicine Royal Victoria Hospital Foundation ▬ ▬ ▬ ▬ ▬ 11
Geriatric Medicine Royal Victoria Hospital GPST ▬ ▬ ▬ ▬ ▬ 4
Geriatric Medicine Royal Victoria Hospital ST 2
Geriatric Medicine Royal Victoria Hospital ST 3
Geriatric Medicine Stracathro Hospital GPST ▬ ▬ ▬ ▬ ▬ 6
Geriatric Medicine Whitehills Health and Community Care Centre ST 2
Geriatric Medicine Whitehills Health and Community Care Centre ST ▬ ▬ ▬ 4
Haematology Ninewells Hospital Foundation ▬ ▬ ▬ ▬ 4
Haematology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 7
Histopathology Ninewells Hospital ST ▬ ▬ ▬ ▬ 4
Infectious Diseases Ninewells Hospital Foundation 2
Infectious Diseases Ninewells Hospital Foundation ▬ ▬ ▬ 11
Infectious Diseases Ninewells Hospital GPST 2
Infectious Diseases Ninewells Hospital IMT ▬ ▬ ▬ ▬ ▬ 3
Intensive Care Medicine Ninewells Hospital Core ▬ ▬ ### ▬ 3
Intensive Care Medicine Ninewells Hospital Foundation 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.



Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
Red Performing poorly in this indicator
Grey N<3
▲ Significant improvement in mean score since previous year
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▬ No significant change in mean score
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Scottish Training Survey 2023
NHS Tayside

Intensive Care Medicine Ninewells Hospital IMT ▬ ▬ ▬ ▬ 8
Intensive Care Medicine Ninewells Hospital ST ▬ ▬ ▼ ▬ ▼ 12
Intensive Care Medicine Perth Royal Infirmary IMT 2
Liaison Psychiatry Carseview Centre Core 1
Liaison Psychiatry Kingsway Care Centre Core 1
Liaison Psychiatry Ninewells Hospital Core 1
Liaison Psychiatry Ninewells Hospital Core ▬ ▬ ▬ 4
Liaison Psychiatry Perth Royal Infirmary Foundation 1
Medical Microbiology Ninewells Hospital ST 2
Medical Oncology Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 9
Medical Oncology Ninewells Hospital IMT 2
Medical Oncology Ninewells Hospital IMT ▬ ▬ ▬ 6
Medical Oncology Ninewells Hospital ST 1
Medical Oncology Ninewells Hospital ST ▬ ▬ ▬ 4
Neonatal Medicine Ninewells Hospital Foundation 1
Neonatal Medicine Ninewells Hospital Foundation 1
Neonatal Medicine Ninewells Hospital ST 1
Neonatal Medicine Ninewells Hospital ST 2
Neurology Ninewells Hospital Foundation 2
Neurology Ninewells Hospital Foundation ▬ ▬ ▬ 11

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Scottish Training Survey 2023
NHS Tayside

Neurology Ninewells Hospital IMT 2
Neurology Ninewells Hospital IMT ▬ ▬ ▬ 6
Neurology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 3
Neurosurgery Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 7
Neurosurgery Ninewells Hospital ST 1
Neurosurgery Ninewells Hospital ST 1
Obstetrics and Gynaecology Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 10
Obstetrics and Gynaecology Ninewells Hospital GPST ▬ ▬ ▬ ▬ ▬ 11
Obstetrics and Gynaecology Ninewells Hospital ST ▬ ▼ ▼ ▼ ▼ 12
Obstetrics and Gynaecology Perth Royal Infirmary Foundation 1
Obstetrics and Gynaecology Perth Royal Infirmary ST 1
Old Age Psychiatry Kingsway Care Centre Foundation 4
Old Age Psychiatry Kingsway Care Centre GPST ▬ ▬ ▬ ▬ ▬ 3
Old Age Psychiatry Kingsway Care Centre ST 1
Old Age Psychiatry Kingsway Care Centre ST ▬ ▬ ▬ 4
Old Age Psychiatry Murray Royal Hospital Core 3
Old Age Psychiatry Murray Royal Hospital Foundation 2
Old Age Psychiatry Murray Royal Hospital GPST 1
Old Age Psychiatry Murray Royal Hospital GPST ▬ ▬ ▬ 4
Old Age Psychiatry Murray Royal Hospital ST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.



Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
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Grey N<3
▲ Significant improvement in mean score since previous year
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Scottish Training Survey 2023
NHS Tayside

Old Age Psychiatry Murray Royal Hospital ST 2
Old Age Psychiatry Ninewells Hospital Core 2
Old Age Psychiatry Ninewells Hospital Core 2
Old Age Psychiatry Ninewells Hospital GPST 1
Old Age Psychiatry Perth Royal Infirmary Foundation ▬ ▬ ▬ ▬ ▬ 3
Old Age Psychiatry Stracathro Hospital Core 1
Old Age Psychiatry Stracathro Hospital Core 2
Old Age Psychiatry Stracathro Hospital Foundation 1
Old Age Psychiatry Stracathro Hospital Foundation ▬ ▬ ▬ 3
Old Age Psychiatry Stracathro Hospital GPST 1
Old Age Psychiatry Stracathro Hospital GPST ▬ ▬ ▬ 3
Old Age Psychiatry Stracathro Hospital ST 2
Old Age Psychiatry Stracathro Hospital ST ▬ ▬ ▬ 5
Ophthalmology Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 3
Ophthalmology Ninewells Hospital GPST 2
Ophthalmology Ninewells Hospital GPST ▬ ▬ ▬ 5
Ophthalmology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 6
Oral and maxillo-facial surgery Ninewells Hospital Foundation 3
Otolaryngology Ninewells Hospital Core 2
Otolaryngology Ninewells Hospital Core ▬ ▬ ▬ 6

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.



Green Performing well for this indicator
Lime Performing above average for this indicator
White Performing is about average for this indicator
Pink Performing below average for this indicator
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Grey N<3
▲ Significant improvement in mean score since previous year
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Scottish Training Survey 2023
NHS Tayside

Otolaryngology Ninewells Hospital Foundation ▬ ▲ ▬ ▬ ▬ 4
Otolaryngology Ninewells Hospital GPST 2
Otolaryngology Ninewells Hospital GPST ▬ ▬ ▬ 6
Otolaryngology Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 3
Paediatrics Armitstead Child Development Centre ST 1
Paediatrics Armitstead Child Development Centre ST ▬ ▬ ▬ 8
Paediatrics Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▼ 17
Paediatrics Ninewells Hospital GPST ▬ ▲ ▬ ▬ ▼ 8
Paediatrics Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 15
Paediatrics Perth Royal Infirmary ST 1
Paediatrics Whitehills Health and Community Care Centre ST 1
Paediatrics Whitehills Health and Community Care Centre ST 2
Palliative medicine Ninewells Hospital GPST 2
Palliative medicine Ninewells Hospital GPST 2
Palliative medicine Ninewells Hospital ST 1
Palliative medicine Perth Royal Infirmary Foundation 2
Palliative medicine Perth Royal Infirmary Foundation ▬ ▬ ▬ 6
Palliative medicine Perth Royal Infirmary GPST 2
Palliative medicine Perth Royal Infirmary GPST ▬ ▬ ▬ 6
Palliative medicine Royal Victoria Hospital Foundation ▬ ▬ ▬ ▼ ▬ 5

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Scottish Training Survey 2023
NHS Tayside

Palliative medicine Royal Victoria Hospital GPST 1
Palliative medicine Royal Victoria Hospital ST 1
Palliative medicine Royal Victoria Hospital ST 2
Plastic Surgery Ninewells Hospital Core 3
Plastic Surgery Ninewells Hospital Foundation ▬ ▲ ▬ ▬ ▬ 4
Plastic Surgery Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 7
Psychiatry of Learning Disability Strathmartine Hospital Core 1
Psychiatry of Learning Disability Strathmartine Hospital Core ▬ ▬ ▬ 3
Psychotherapy Alloway Centre Core 1
Psychotherapy Alloway Centre Core ▬ ▬ ▬ 4
Psychotherapy Dudhope House (Young Persons Unit) Core 1
Public health medicine Kings Cross Hospital Foundation 2
Public health medicine Kings Cross Hospital Foundation 4
Public health medicine Kings Cross Hospital ST ▬ ▬ ▬ 3
Public health medicine Ninewells Hospital Foundation 1
Rehabilitation Psychiatry Murray Royal Hospital Core 1
Rehabilitation Psychiatry Murray Royal Hospital Core 2
Renal Medicine Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 11
Renal Medicine Ninewells Hospital IMT ▬ ▬ ▬ ▬ ▬ 4
Renal Medicine Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 6

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Scottish Training Survey 2023
NHS Tayside

Respiratory Medicine Ninewells Hospital Core 1
Respiratory Medicine Ninewells Hospital Core 1
Respiratory Medicine Ninewells Hospital Foundation 5
Respiratory Medicine Ninewells Hospital IMT 2
Respiratory Medicine Ninewells Hospital IMT ▬ ▬ ▬ 8
Respiratory Medicine Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 7
Respiratory Medicine Perth Royal Infirmary IMT 1
Respiratory Medicine Perth Royal Infirmary IMT 3
Rheumatology Ninewells Hospital IMT 2
Rheumatology Ninewells Hospital IMT 3
Rheumatology Ninewells Hospital ST 2
Stroke Medicine Ninewells Hospital Foundation 2
Stroke Medicine Perth Royal Infirmary Foundation 1
Stroke Medicine Stracathro Hospital GPST 1
Substance Misuse Psychiatry Constitution House Core 1
Substance Misuse Psychiatry Constitution House Core 2
Substance Misuse Psychiatry Murray Royal Hospital Core 1
Substance Misuse Psychiatry Murray Royal Hospital Core ▬ ▬ ▬ 3
Substance Misuse Psychiatry Tayside Drug Problems Service ST 1
Substance Misuse Psychiatry Tayside Drug Problems Service ST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.
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Trauma and Orthopaedic Surgery Ninewells Hospital Core 2
Trauma and Orthopaedic Surgery Ninewells Hospital Core ▬ ▬ ▬ 7
Trauma and Orthopaedic Surgery Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 37
Trauma and Orthopaedic Surgery Ninewells Hospital ST ▬ ▬ ▬ ▬ ▬ 9
Trauma and Orthopaedic Surgery Perth Royal Infirmary Foundation ▬ ▬ ▬ ▬ ▲ 9
Trauma and Orthopaedic Surgery Perth Royal Infirmary ST 4
Urology Ninewells Hospital Core 2
Urology Ninewells Hospital Core ▬ ▬ ▬ 6
Urology Ninewells Hospital Foundation ▬ ▬ ▬ ▬ ▬ 11
Urology Ninewells Hospital ST 3
Urology Perth Royal Infirmary Core 1
Urology Perth Royal Infirmary Core 1
Urology Perth Royal Infirmary Foundation 2
Urology Perth Royal Infirmary Foundation 2
Urology Perth Royal Infirmary ST 1
Urology Perth Royal Infirmary ST 1
Vascular Surgery Ninewells Hospital Core 2
Vascular Surgery Ninewells Hospital Core ▬ ▬ ▬ 4
Vascular Surgery Ninewells Hospital ST 2
Vascular Surgery Ninewells Hospital ST ▬ ▬ ▬ 4

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the results from trainees 
at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. If you wish to view the methodology reports and/or 
benchmark groups, please email DeaneryQualityManagement@nes.scot.nhs.uk “Significant Change Indicators” (▲ or ▼) show a 95% significant change in the 
mean score for a unit and do not indicate a change in outcome. Rows in italics and blue contain aggregated 2021-2023 results. During the 2022-23 surveys, new 
questions were piloted which included areas covering equality, diversity, inclusivity and discrimination. Analysis of this new information is ongoing.


