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EMPLOYMENT  ARRANGEMENTS FOR THE GP RETAINER SCHEME

Doctors within the scheme are paid:

· An annual retainer fee (currently £310 per annum) paid by the Health Board/Primary Care Unit
· The Retainer will be paid as a salaried assistant in, and employed by, the approved practice.  The Health Board makes a payment as set out in the GP Contract to GPs employing a Retainer. This is currently £76.92 per session of 3½ hours duration.  The terms of employment including rates of pay and annual leave are a matter for agreement between the employing practice and the individual doctor.  When deciding rates of pay consideration should be made that the Retainer is entitled to be included in the NHS superannuation scheme.  Recent regulations require employees to have six weeks paid holiday.  Payments under the  GMS Contract will include reimbursement for six weeks annual leave.  NHS Education for Scotland is not in a position to recommend a rate of remuneration to the Retainer.   Please refer to the Salaried Doctors pay scale.

Membership of the Scheme

After initial registration with the Scheme, membership will be renewed annually.  Doctors will be notified when their membership is due for renewal.  There is a five year time limit to membership of the Scheme.  Doctors taking unpaid leave of absence from the scheme for longer than 3 months may deduct this time from the 5 year period of membership.  

Retainers who wish to increase their weekly commitment (up to a maximum of four sessions) will write to the designated associate adviser/DPGPE, prior to the increase, requesting approval for the changes.  This information will be used to update the Scheme database and will also be sent to the Health Board/Primary Care Unit so that the increases in sessional payments can be approved and funded.

Periods of absence from the Scheme longer that three months will be reported to the Associate Adviser so that the annual renewal date of the doctor can be amended.

Other requirements

The retainer is required to:

· Have either their CCT or JCPGPT

·  Maintain registration with the GMC

·  Maintain membership of a medical defence organisation

· Have PVG registration
·  Be on the local Performer’s List

The BMA, the RCGP and the defence bodies give discounts to members of the GP Retainer Scheme.

Travelling Expenses for Educational Sessions

Suitable education sessions will normally be available at a convenient distance from the Retainer’s home.  For courses out with the region the retainer must seek prospective approval from the Director of Postgraduate Education if claims under Section 63 are to be reimbursed.  

Some deaneries will provide subsidised retainer educational activities in lieu of funding external education.

The Retainer and Income Tax

The annual retainer allowance of £310 is subject to income tax under Schedule E, being treated for tax purposes as earned income.  It is liable for superannuation or national insurance contributions but is under the threshold for payment.  After deduction for admissible expenses has been made, the balance can be set against any personal income tax relief to which a Retainer may be entitled.  Admissible expenses are those “incurred wholly, exclusively and necessarily” in the performance of the working duties – for example, the annual fee for the retention of the doctor’s name in the Medical Register, and subscriptions to professional bodies.  

As stated in Circular SOHHD/ DGM(1991)91 doctors engaged for sessions under the Doctors’ Retainer Scheme are regarded as employees for tax purposes.  PAYE should, therefore, be levied for fees paid for all sessions.

The local Inspector of Taxes should be consulted for further advice about personal tax matters.  

Superannuation

The retainer is an employee of the practice and is eligible to be a member of the NHS superannuation scheme. Practices should apply to Health Board/ PCT for reimbursement for the employer’s superannuation costs (14%) on the salary paid to the retainer. The practice is responsible for the reporting and submission of contributions to the SPPA.

National Insurance Contributions

Doctors engaged for sessions under the GP Retainer Scheme are regarded as employees for National Insurance purposes and Class 1 contributions by retainers and their employers should be directed to local Social Security Offices.  

Work Undertaken as an Assistant and Contracts of Employment

The precise terms of employment are a matter for negotiation between the Retainer and the employing practice.

All Retainers are strongly advised to obtain a valid contract of employment with their employers.  The BMA Salaried Doctors model contract can be used as the basis of the contract but both sides can amend as they wish. Retainers should expect similar conditions of employment to all other practice employees with respect to paid holiday and sick leave.  A contract also clarifies the employer’s obligations with respect to National Insurance contributions.  
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