One framework often used to consider different elements of a curriculum is the
Knowledge, Skills, Drills, Performance Framework.
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While there are often elements of knowledge, skills and drills included in
immersive simulation, it is usually designed to explore

performance. Performance is the bringing together of the Knowledge, Skills, Drills
domains to a realistic and immersive environment where multiple performance
aspects can be rehearsed and explored. This is reflective of the complexity of the
health care environments in which we work. This is a highly effective, safe, and
efficient way to optimise individual and team performance.. Performance does not
mean assessment.

To learn more about what a simulation center looks like and how an immersive simulation runs,
please see this video

“We believe that everyone participating in activities in our simulation centers is
intelligent, capable and cares about trying their best to learn and improve”

In foundation, only the Resuscitation council courses (ILS and ALS) contain an element of
assessment. All of the other simulation training you will experience in Foundation in Scotland is for



learning purposes only. It is a safe space to make and explore mistakes in order for you and those
around you to improve and learn.
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